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Post-1-on-1 Re-Interview Questions:

for
Go0D TiMesS

1. How do you feel about the process you just went through? Any follow-up thoughts or
questions?

2. Role: Cabin or Activity? (Do they have a preference or slight preference?)

3. Session preference?

Session 1: June 25 - July 2
Session 2: July 5 -12
Session 3: July 15 - 22
Session 4: July 25 - Aug 1

4. Youth/Peer/Supervisor Recommendation forms? (If application did not contain
recommendation forms, remind applicant to send in ASAP so their application can be
processed.)

5. Plant the seed about SDT & NSO!

New Staff Orientation (NSO) is a MANDATORY training for all new or rehired staff
members and is designed as a fun way of introducing new staff to Camp staff, policies,
traditions, and culture. This year, NSO will take place virtually. We will offer two dates:
June 4™ @ 6:30pm and June 13" @ 10am. Hanna will send you more details on this!

Staff Development & Training takes place two days before campers arrive at Camp. These
dates are already figured into each Camp Session. During this time, about 55 staff
members, both new and returning volunteers, will participate in staff training sessions and
teambuilding events. Role responsibilities, emergency procedures, program orientation,
and camp traditions are presented \in a fun camp setting. Staff will also meet their co-
counselors and plan activities for the arriving campers. Hanna will send you more details
on this!
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6. Let them know they should hear the results of their Interview within two weeks. If they
have any questions in the meantime, reach out to Hanna!

7. Thank them for joining and end the call.

8. Send a copy of your interview notes to Hanna along with your recommendation on
whether or not to move forward with the candidate.
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